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UNITED NATONS 1.7
~ SUSTAINABLE
DEVELOPMENT GOALS
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xSustainablg Develppment GoalS

2000-2015-THE 8 MILLENN
S

FOLLOWING;:\I'HE ADOPTION OF THE UNITEP"NATIONS
MILLENNIliIVI\DECLARATION.

ALL 191 UNITED NATIONS MEMBER STAT

ACHIEVE THE FOLLOWING-MILLENNIUM DEVELOP GOALS BY

2015. /
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xSustainable Develepme

2000-2015 The 8 Millennium De

To help achieve the folIowWenniu
Goals by 2015:
1. To eradicateextreme poverty and hung
. T0 ac\hi\eve universatprimary educati
. 1O prom\ote gender equality-and empower
. To-reduce child mortality

. Te improve maternal health
. 1o combat HIV/AIDS, malaria, and other_diseases
. 10 ensure environmental sustainabiity

. To develop a global partnership for developmept/
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*Sustalnabl Develppme

In September 2 , the
adopted the 2030 Ag
Development thatiincludes
Development Goals (SDGS).

ustaina

>N
Buildir}g\\on the principle of “leaving one
behind”, the new Agenda em
holistic approach to achievihg su

1zes a
stainab
development for all.

.
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THE 17 SUSTATNABLE DE

TRANSFORM OUR W

GOAL 1: NO POVERTY
GOAL 2: ZERO HUNGER
GOAL 3: GOOD HEALTHAND WELL-BEING
GOAL 4: QUALITY EDUCATION

GOAL 5: GENDER EQUALITY

GOAL 6: CLEA TER AND SANITATION

GOAL 7: AFFORDABLE AND CLEAN ENERGY

GOAL 8: DECENT WORK AND ECONOMIEC"GROWTH
GOAL 9:/INDUSTRY, INNOVATIONAND INFRASTRUCTURE
GOAL 16:-REDUCED INEQUALITY

GOAL 11:
GOAL 12:
GOAL 13:
GOAL 14:
GOAL 15:
GOAL 16:
GOAL 17:

SUSTAINABLE CITIES AND COMMUNILLIE
RESPONSIBLE CONSUMPTION-AND PRODUCTION
CLIMATE ACTION

LIFE BELOW WATER

LIFE ON LAND

PEACE AND JUSTICE STRONG INSTITUTIONS
PARTNERSHIPS TO ACHIEVE THE GOAL

.
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TOPIC 2:
THE 30-UNIVERSAL HUMAN
) RIGHTS

AN
N
/

THIS IS A SIMPLIFIED \VVERSION OU,I:I"
30 ARTICLES-OF THE UNIVERSAL

DECLARATION OF HUMAN RIGHTS.



http://www.youthforhumanrights.org/what-are-human-rights/universal-declaration-of-human-rights/introduction.html
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“PQPIC2:TH E£-30_UNIVERSAI-
LUMAN F%les

TANS IS A SIMPLIFIED VERSION OF THE/30 ARTICLES OF
THE UNIVERSAL DECLARATION OF HUMAN RIGHTE

FREE. WE
ULD ALL BE

1. WE ARE ALL BORN FREE/&EQUAL ARE ALL B
ALL HAVE OUR-OWN THOUGHTS IDEAS. WE
TREATED IN THE SAME WAY-

2. DON'T DISCRIMINATE. THESE-RIGHTS BELONG T
WHATEVE\R\OUR DIFFERENCES.

3. THE RIGHT "RO LIFE. WE ALL.HAVE THE RIGHT TO L AND TO LIVE

IN FREEDOM AND SAFETY.

7N

4. NO SLAVERY. NOBODY HAS AN¥"RIGHT TO MAKE US A E Wi
CANNOT MAKE ANYONE OUR SLAVE.

5. NO TORTURE. NOBODY HAS ANY RIGHT TO HURT US OR TO URE
US.


http://www.youthforhumanrights.org/what-are-human-rights/universal-declaration-of-human-rights/introduction.html
https://en.wikipedia.org/wiki/File:Flag_of_the_United_Nations.svg
http://www.youthforhumanrights.org/what-are-human-rights/videos/no-slavery.html

“TQPIC2 ~ THE-830_UNIVERSAI-

T_IUMAN RI\GI_ITS THI AS@SIEDVERSI

THE 30 ARTICLES OF TH UNIVERSAL DECLARATI®ON OF HUMA

RIGHTS.
6. YOU HAVE RIGHTS NO TER WHE OU GO. I

BUEANILIKE YOU!

A PERSON

7. WE'RE ALL EQUAL BEFORE THE LAW. T
EVERYONE. IT-MUST TREAT US ALL EAIRLY.

8. YOUR H(ﬁ N RIGHTS ARE PROTECTED-BY LAW. WE CAN

FOR THE LAW TO HELP US WHEN WE-ARE NOT TREATED F
& / \

2k NGJ‘JN'FAIR DETAINMENT. NOBODY HAS
PRISON WITHOUT GOOD REASON ANP-KEEP US THERE, OR
US AWAY FROM OUR COUNTRY:

10. THE RIGHT TO TRIAL. IF WE ARE PUI-ON TRIAL THIS SHOW
IN PUBLIC. THE PEOPLE WHO TRY US SHOULD NOT LET ANYO L
THEM WHAT TO DO.


http://www.youthforhumanrights.org/what-are-human-rights/universal-declaration-of-human-rights/introduction.html
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RIG HTS THIS I@\APLIFIED VERSION OF TH

TIJE UNIVERSAL DECLARA#TON OF HUI\/IAN_AIGHTS.
5

11. WE'RE-ALWAYS INNOC TILL PROVEN GUILTY. NOBODY

SHOULD BE BLAMED FOR ING SOMET

WHEN PEOPLE SAY-WE DID A BAD T

IT IS NOFRUE.

OUR LETTERS, OR BOTHER US-OR OUR FAMILY WIL

0
REASON. ~

13. FREEDQ«I\;I 'i’\O MOVE. WE ALL-HAVE THE RIGHT TO

14. THE RIGHT TO SEEK A SAFE PLACE.F
FRIGHTENED OF BEING BADLY TREAFED IN OUR OWN COU WE ALL
HAVE THE RIGHT TO RUN AWAY TO ANOTHER COUNT BE SARES

15. RIGHT TO A NATIONALITY. WE ALL HAVE THE RIGHT TO BELON
TO A COUNTRY.


http://www.youthforhumanrights.org/what-are-human-rights/universal-declaration-of-human-rights/introduction.html

RIG HTS THIS I@\APLIFIED VERSION OF TH

TIJE UNIVERSAL DECLARA#TON OF HUI\/IAN_AIGHTS.
5

16. MARRIAGE AND FAMIL ERY GRO

MARRY AND HAVE A FAMILY IF THEY WA

THE SAME RIGHTS-WHEN THEY ARE

SEPARATED.

FROM US W\I:T\H\OUT A GOOD.REASON.

18. FREEDOM OF THOUGHT. WE ALL HAVE THE RIGHT TO B
WHAT WE WANT\TO BELIEVE, TO HAVE A RELIGION, OR
WE WANT,

19. FREEDOM OF EXPRESSION. WE ALL E THE RIGHT TO M
OUR OWN MINDS, TO THINK WHALWE LIKE, TO SAY WHAT
AND TO SHARE OUR IDEAS WITH OTHER PEOPLE.

20. THE RIGHT TO PUBLIC ASSEMBLY. WE-ALL HAVE THE RIGHT TOQ
MEET OUR FRIENDS AND TO WORK TOGETHER IN PEACE TO DEF UR
RIGHTS. NOBODY CAN MAKE US JOIN A GROUP IF WE DON’T-WANT TO.



http://www.youthforhumanrights.org/what-are-human-rights/universal-declaration-of-human-rights/introduction.html

TQPIC2: THE30 UNIVERSAL
ﬁ_IUMAN RIG TS THIS A SIMPLIFIED VERSION

AﬁFI'ICLES OF THE UNIVERSAL DECLARATI®ON OF HUMAI\‘DRIGHTS.
~—

21. THE RIGHT TO DEMOC . WE ALL
PART IN THE GOVERNMENT OF OUR COU

HOUSING, MEDICINE;~EDUCATION, AND C
LIVE ON AND MEDICAL HELP IF WE_ARE ILL OR OLD.

23. WORKERS’ RIGHTS.-EVERY GROWN-UP HAS"THE RIGHT TO D
JOB, TO A FAII?\WAGE FOR THEIR WORK,.AND TO JOIN A TRAD ION.

24. THE- RI(-fHT TO PLAY. WE-ALL HAVE THE RIGHT ST FROM
WORKﬁ\ND TO RELAX.

25. FOOD AND SHELTER FOR ALL. WEALL HAVE THE RIGHT
GOOD LIFE. MOTHERS AND CHILDREN, PEOPLE WHO AR ;
UNEMPLOYED OR DISABLED, AND ALL PEOPLE HAVE RIGHT TONEE

CARED FOR. /



http://www.youthforhumanrights.org/what-are-human-rights/universal-declaration-of-human-rights/introduction.html

TQPIC-2: THE-30 UNIVERSAL
ﬁ_IUMAN RIG )y TS. THISIS A SIMPLIFIED VERSION

AﬁFI'ICLES OF THE UNIVERSAL DECLARATI®ON OF HUMAI\‘DRIGHTS.

o
26. THE RIGHT TO EDUCAT . EDUCATI
SCHOOL SHOULD BE FREEWE SHOULD
NATIONS AND HOW-TO GET ON WIT
CHOOSE WHAT WE LEARN.

27. COPYRIGHT. COPYRIGHT IS A SPECI
OWN ARTISTIC CREATIONS AND WRITINGS; OTHERS OT MAKE
COPIES WITHOUT PERMISSIONTWE ALL HAVE THE HT TO OUR O
WAY OF LIFE MD TO-ENJOY THE GOOD THIN&S THAT ART, SCIE
LEARNING B/F}ING.

28. A FA];R AND FREE WORLD. THERE MUST BE P
CAN ALE ENJOY RIGHTS AND FREEDOMS IN
OVER THE WORLD.

29. RESPONSIBILITY. WE-HAVE A DUTY TO OTHER P
SHOULD PROTECT THEIR RIGHTS AND FREEDOMS:+

30. NO ONE CAN TAKE AWAY YOUR HUMAN RIGHTS. /



http://www.youthforhumanrights.org/what-are-human-rights/universal-declaration-of-human-rights/introduction.html

TOPIC.3:

THE 30 INTERNA/TI,@NAL

-~ LABOUR STANDARDS
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*ABOUR STANDARDS.

International la r sta rds ar
instruments drawn up-by the
constituents (gevernments;
and workers) and setting out b
principles and-rights at work.

Thgy’afe either-conventions Ich are
legally binding internatienal tre‘aetie(sbh{
may be ratified by member states, or

recommendations, which-sérve as non-—"
binding guidelines.




TOPIC-3: THE20_INTERNATIONAL

"LABOURS ANDARDS.

1 Freedom of a ciation, collective bar
relations.

Workers and employers, out distinctien whatsoeverghave the
right to establish and, subject only e rules of thesOrganization
concerned,-to join organizations-of their own ch ng for furtherifig
and defending their interests without previous”authorization

N

ining and industrial

2: Forced labour

Forced or.cempulsory.labour: all work or serwice which is exacte
from any pe'f*son under the menace of.any penalty and for
said person has not offered her-er himself voluntarily.

the

3: Equality of opportunity and treatme
Discrimination: any distinction, exclusion or preference
basis of race, colour, sex; religion, political opinion
extraction or social origin (or such other ground”as may be specified
by the State concerned), which has the-effect of nullifying or
impairing equality of opportunity or treatment in employment-or
occupation.



TOPIC-3: THE20_INTERNATIONAL

*"LABOURS ANDARDS.

4: Elimination of d labour and the protection of
children and-young persons

"

health, safety or morals of young~persons. They
the national level, after consultation with the
and workers.

5: Labour-administration and inspection

The objective’Sf Convention No. 81 is the"establishment of a
labour inspection responsible for-sécuring the enforce and bringing
to the notice of the competent authority possible oles in existing
legal provisions relating to conditions of warkednd the protection of
workers in industrial workplaces, from=Which mining and tran
enterprises may, however, be-excluded.

6: Tripartite consultation /

Employers and workers should be represented on an equal foeting on
any bodies through which consultations are undertaken.




#KFMS&THEQEWNéENNﬁ\\A

1LABOUR S

# Employment p

Convention Nev 122 aims to sti growth ba
productive and freely chosermemployment is policy ha

on full,
o0 be aimed

he is well
opinion,

use her or his skills-and endowments in, a#job for which sh
suited, irrespective of race, colour,s€X, religion, politi
national exi;rg\ction or social.erigin.

\
8: Vocational 'guidance and training
Each State which ratifies the Convention has to adgpt®™and develop
policies and programmes of vocational guidape€ and vocational trainj

closely linked with employment, in partictlar through public e
services.

These policies and programmes must: take.acCount of employmeV
needs, opportunities and problems, the level of development of t

country and its other economic, social and cultural objectives.



*T,OPK: 3: THE20 INTERNATIONAL

1. ABOUR STANDARDS.

3' Social policy

The improvement of standards iving must
in the-planning of economic-development. Measures havefto be taken
secure minimum standards of living f dependent pgeQucers and
wage earners; account being takeaof their essentigfamily needs,
including food, housing, clothing, medical car d education.

N

the principal objective

10: Wages

The objective~of Convention No. 95 is to guarantée the payment o
wages in full andin a timely manner. Wag€s: remuneration o rnings,
however designated or calculated;capable of belng expr d in terms

of money and fixed by mutual agreement or by na | laws or
regulations.

Minimum wage: minimum sum payable™to a worker for work
or services rendered, within a-given period, whether ca

ormed

ed on the

basis of time or output, which may not be reducedseither by individual

or collective agreement, which is guaranteed-by law and which magy
fixed in such a way as to cover the minimum needs of the workegahd
his/her family, in the light of national economic and social conditions.



"T.,omc 3: THE20 INTERNATIONAL

1. ABOUR STANDARDS.

tl Working time

Normal hours-ef ' work should no#exceed 40 pgr week. Und
conditions, this standard may be applied n average o
period of four weeks—Normal hours ofWork should no
day as an average. When normalweekly hours of
distributed over the various-days of the week
should not exceed tenper day.

certain

ra maximu
xceed eight
k are uneve

work

12: Occupational safety-and health

Occupational health services: services entrusted with essenti
preventive functions and responsible for advising the e
workers and their representatives in the enterpris :
e the requirements for establishing and maintaifiing a safe and heal
working environment;

e the adaptation of work to the-physical and mental cap
workers.

er, the




following nine branches of
a) medical care;

b) sickness benefit;

c) unemployment benefit;
d) old-age benefit;

e) employment injury benefit;
f) family benefit;
g)rnaten1ﬁy enefit;

h) invalidity benefit;
) survivors/begefit.

Cial security:

7\/ £




"T.,omc 3: THE20 INTERNATIONAL

1. ABOUR STANDARDS.

t4 Maternity protettion

All women to-whom Convention.No. 183 applj
a medical certificate or other appropriate ification, be gntitled to a
period of maternity leave of not less 14 weeks. ommendatio
No. 191 advocates the prolongatierm of maternity | eup to 18 w
and its extension in the event of multiple birt

N

must, on pgoduction of

This leave must include a period_ofSix weeks compu y leave after
childbirth, unless otherwise-agreed at the nationattevel by the
government a'nd the representatlve organlzatlons of employers




TOPIC-3: THE20 INTERNATIONAL.

1. ABOUR STANDARDS.

5: Seafarers

The Conventienmprovides compretfiensive cov
subjects dealt with by the sting mariti
including minimum _age, hours of wor
employment-agreements, repatriati
standards, social protection-ahd establishes a

"

>N
16: Fishers ™\

Ensure that/the\ minimum age for-work on board a fishin

16 years,
Ensure fishing vessels are sufficiently and s manned, and that

fishers are given regular periods of rest”of sufficient length to ure
safety and health;

ssel shall be



1. ABOUR STANDARDS.

: Dock work

The objective-of Convention No
against any risk of accide '
loading or unloading-any ship as well

the work of
tal thereto.

any work inci

18: Migrant workers

Migrant for employment: a person who.niigrates from on
another with a view to being empioyed otherwise th n her or his ow
account. Theterm includes“any person regularly-admitted as a mig
for employméht. The Convention does not-apply to:
e frontier wprkérs;

e short-term entry of members of the liberal professi
and ;|

e seafarers.

and artistes;

_~



*T,OPK: 3: THE20 INTERNATIONAL

1. ABOUR SI

‘fg Indlgenous a

cultures and enviromment of these peoples™These measure ust not
prejudice their enjoyment of the geme€ral rights of citiz ip, without
discrimination.
PN
N
20: Particularicategories of workers

Plantation: any agriculturalenterprise regularly e
workers Nursing personnel: all categories of
care and nursing services.

*Hotels and similar establishments providing lodging; r
similar establishment providing food, beverages or0th.
*Home work: work carried out by a person:«in his or her home or i/
other premises of his or her choice, other than the workplace ofth

employer for remuneration;

ying hired
ons providing nursi
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TOPIC 4

TH’é\\ FUNDAI\/IENT}L/S OF
= DEMOCRACY




% Topic a—Fundamentals of

* De m}crac

Below are some of the meanings that have
concept-of democracy:

+ A system of rule-by the poor and diSadvantaged;

+ A form-oef government in whi
and continuously, withett the need for
public officials;

+ A society based on equal oppertunity and indivi
than hierarchy or privilege;

+ A system of welfare and redistributior”aimed at narrowin
inegua}itie\s;

+ A system of decision-making based on the prj

’rule;

+ A system of rule that protects the*fights and interests o
minorities by placing cheeks upon the power of th jority;

+ A means of filing public offices through a campetitive struggle for
the popular vote;

+ A system of government that serves the interests of the petple
regardless of their participation in political office.

en associat

merit, rather

e of majority




% Topic Z-Fundamentals of
N Demdcr

Principles of Modern ocratic
These are sometimes referred to

around the world-can be evaluated.e
principles. They include:
PR

1.Citizen,b\articipation:

This means that citizens are“part and parcel of happens
in their society or country. The citizens ar rt of the
decision-making process on matters-tfat affect them.
Communication is a two-way-eonsultative process, i.e~
bottom-up as well as top-bottom before any lon is

reached. /




or whatsoev

race, gender, ethnic background, religi

3.Po|itiga| tolerance:

This means the ruling masses are mindfal and respectful
the interests of the minority. White'there may be differéences
between’the) people by way of race, religion, d nt and

culture they rise above such differences give room for
discussion, debate and accommodation of different
viewpoints.



. Dem crac

4. Accountability: /

This is when elected leaders or

who makes what decisions and why. TransparenCy is a step

towards accountability. /



% Topic Z-Fundamentals of
x Demdcra

6.Regular, free and fair ctions:
that the citizens are naot-stuck with b
they have the opportunity to thr

power.

S
7.Econo/mic freedom: Economieally handicapped
the ones prone to all types of abuses as they |

during elections, the consequences of which are o
adverse, such as returning corrupt and morally"bankrupt

leaders to power. Economic independence creates the /
foundation on which the citizens become vibrant and thus-gble

to call their leaders to account for their actions or inaction.



% Topic Z-Fundamentals of

* Demacr

8.Control of-the abusi?,p{wer: Any’governme
checksand balances onAts powers is M

powers. The most-common form

Q
P’

the legislature, executive and“the Judiciary — and by ensuring
the independence of the three. Another way is by creation
institutions'such as the government6mbudsman, whi
watches over the performanee of government offiefals in
relation to the agreed standards and ethic

9.Bill of rights: This imposes*€ontrols on govern powers

in @ bid to protect the citizens from abuse by _heavy-handed
leaders. As such, the bill of rights seeks.t6 protect the rigry
and freedoms of the citizens by way of ensuring that this
protection is enshrined in the constitution of a given-country.



% Topic Z-Fundamentals of
x Demdcr

10. A culture of accepti he resul
free-and fair elections held and
the loser of the elections shoul

the fact that some did not.vete for them.
RN

11. Huma’l\1 rights: Unlike dictatofships, democraci

to protecft the rights and.freedoms of their citi

abuse. These rights include the right to |j

property, the freedom of expressioa;"the freedom to

associate, and the freedom.to"assemble, among o




% Topic Z-Fundamentals of

* Demacrac
IS a set-u

12. Multi-party system[:}:\(?af(party S

there-are more than two itical parties géntesting for
reasons for having multiple parties i democracy ar;
pool for choiece of the best candidate for political ce; to offer
alternative views to the government of the day”as a result of
existence of an oppesition; and to enablesthe opposition to.&ct as a
check on those in political office. Oa€-party systems | to a lack of
alternatives for the citizens.and concentration of powers and have

often Ied\t&\cilictatorships.

I'4

here
wer. The
” to widen th

13. NeutFaIity of state institutions: State institutj such as the
police and the-army should be neutral and no

politically partisan.

14. Rule of law: This implies that no one is above aw and
requires that all citizens observe the law and_ar€ held accountable if
they break it. The due process of law reqtires that the law shoug,be/
equally, fairly and consistently enforced. The rule of law ensurés law

and order and the protection of citizens as they enjoy their rights.



TOPIC.5:

>N

~\PRINCIPLES O
~ CAPITALISM




. FopicS-Prntnlee DA
) _ _

pitalism is "production for exc
personal accumulation of money/receipts i

the needs and wants of
whole.

production can be summarised by the fetfowing.

Capital accumulation: Productior-for profit and a ulation as
the implici\t purpose of all-ot most of productien, constriction
elimination ef production formerly carried out on a comm
social or private household basis:

Commodity production:-Production for excha on a market; to
maximise exchange-value instead of use~value.

Private ownership of the means-ef production:
High levels of wage labour.

The investment of money to make a profit. /

The use of the price mechanism to allocate resources betw€en
competing uses.



https://en.wikipedia.org/wiki/Capital_accumulation
https://en.wikipedia.org/wiki/Commodity_production
https://en.wikipedia.org/wiki/Exchange-value
https://en.wikipedia.org/wiki/Use-value
https://en.wikipedia.org/wiki/Private_ownership
https://en.wikipedia.org/wiki/Wage_labour
https://en.wikipedia.org/wiki/Investment
https://en.wikipedia.org/wiki/Price_mechanism

x Fopic 5:-Rrincip eshi all
* Two-class sz:;e)u
Historically a capitalist societ_y

between twoClasses of indi

owners) and the-working class,
capitalist class in exchange-for wages. The

“division of labor” which allews for sDeC|aI|zat|on typically
occurrlng‘ch‘igugh educatlon and tramlng, further breakln

2. ,,Pj't_ifit motive:

Companies exist to make a profit” The motive for all ERIES

is to make and sell goodsand services only for S.

Companies do not exist solely to satisfy peeple's needs. Even

though some goods or services may-satisfy needs, they wiIIM/
be available if the people have the resources to pay forthem.


http://www.investopedia.com/articles/economics/08/capitalism-history.asp
http://www.investopedia.com/terms/w/working-class.asp
http://www.investopedia.com/terms/s/specialization.asp
http://www.investopedia.com/terms/p/profit-motive.asp

Capitalist societies belie
operate without government inter
government-free capitalist soei
the United States--the-poster child for cagpitalism, the
government regulates certain industries, such as the-Bodd-Frank
Act for financial institutions. By“contrast, a purely”capitalist
society weuld allow the-markets to set prices based on dem

and supply for the purpose of making-profits.
/

4.»C6m'petition:
True capitalism needs a competitivemarket. Without
competition, monopolies exist, and instead of the et setting

the prices, the seller is the price setter, which-iS against the
conditions of capitalism. /


http://www.investopedia.com/terms/d/dodd-frank-financial-regulatory-reform-bill.asp
http://www.investopedia.com/terms/f/financialinstitution.asp
http://www.investopedia.com/terms/s/seller.asp

+ Topic 5: Rrinciples of Capial
5. W|II|ngnego c_han

adapt and change. Technoledgy has bee
changer in every society, and the '

inefficiencies within ecanemic structur
charactér}s\tlc.

p i
6. The Bottom Line
Capitalism in its purest form.is7a society in whj
market sets prices for-the sole purpose

any inefficiency or intervention that-réduces profit/
making will be eliminated by the market.



http://www.investopedia.com/terms/g/game-changer.asp

S INTERNATIONAL

FINANCIAL REFBR:FING
-~ STANDARDS (IF@)




%NNTER T|omm

* REPO&’I}ING STANDARDS (IF

al langu
account
ble acrossAahternatio

IFRS is designed as a mon gl e for
business affairs so-that comp
understandable and comp

boundaries.

They are a consequence-of growing intermational
shareholding and-trade and are particularly impo

They are progressively replacing_t
national accounting standards. They are the
be followed by accountants to maintain
accounts which are comparable, understandable,/
reliable and relevant as per the users internal or
external.



* *TOPIC ‘\Imm

* REPO)}ING STANDAR S(IF

The objective of flnancwral(sta/ments IS
about the financial position, financia

of an entlty that IS useful to a

To meet tfu\ objective, financial statements
information about an entity's:

a. assets; ,” |

b. ||ab|l|t|es

C. equity;

d. income and expenses, including-gains and losses;
e. contributions by and distributions to owners in

their capacity as owners; and
f. cash flows. /



%‘\INTER T|omm

* REPCy}ING STANDARDS (IF

1 Fair presentation )Jance wit
Fair presentation-requires th ithful reppésentatio
of the effects of the transattions, oth events an

expenses set out in_the
FramewoFk of IFRS.
/

2 Going concern:

the entity or to cease trading, or has*ho realistic /
alternative but to do so.



%‘\INTER T|0M’ﬁ

* REPO)}ING STANDARDS (IF

3 Accrualbasis of a unting:
An entity shall recegnise item
equity, income and expen
definition and recognition criteria
in the Framework of IFRS.

\

4 Materla’hty and aggregatiomn:
Every. material class of similar items has
presented separately. Items that a a dissimilar
nature or function shall be presénted separatel
unless they are immaterial.

S assets, Ji bllltles




**TO'IC\ZI\WTE‘RN}@@?WAN
h REPOOI;QJING STANDARDS (IFR

5 Frequency of reporting;
IFRS reguires that at le annually
financial statements s presented-

S\

compliant) for-which the presentation is in accardance with

IAS 34 Interim Financing-Reporting.
X

6 Comparative informations

IFRS requires entities to present comparaktve information
in respect of the preceding period_fer7all amounts rep
in the current period's financial statements. In on,
comparative information shall also be provi for
narrative and descriptive information-ifit is relevant t?/

understanding the current period's financial statemen




— £
+ *TOPIG-Z: INTERNAT NAL FINANCIA ‘“
% REP&?ING STANDARDS (IFRS) _

7. Consiste of preseptation:
IFRS regquires that th '

period to the next.

8. Qualitative characteristics of fina
information

-Relevancé\

eFaithful‘representation

eComparability

o\Verifiability

eTimeliness

eUnderstandability /



&
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PREDICTIONS FORJ:IE

~ NEXT 100 YEARS




*TOPIC8: PREDIGTIONS-OR THE NEX T'“

*‘100 YEARS
2012—20

1. People will be fluent in-évery language. With DAR
racing to perfect instant translation, it wbn't be long u
phone speaks-Swahili on your behaif.

and Googl
your cell

2. Software will-predict traffic jams.béfore they occur:
archived data, roadside sensors, and GPS, IBM has comate up with a
modelling program that anticipates bumper-to-bumper congestion
hour before it\begins. Better yet, the ideaproved successful in

tests—even/c’)n the Jersey Turnpike.

3.Climate-controlled jackets will protect diers from extre
heat and cold. The secret to all-weather clothing, according
MIT student Kranthi Vistakula,-is"Peltier plates, which ¢
warm you up or cool you down by sending an electsi€”Ccurrent across the
junction between two different metals. U.S. soldiers have put the/
lightweight tech to the test. So have soldiers in India. Based on e

reviews, it won't be long until others enlist.



http://www.economist.com/blogs/babbage/2011/05/climate-controlled_clothing

*TOPIC8: PREDIGTIONS-OR THE NEX T'“

*‘100 YEARS
2012—20

4.Nanoparticles will make"chemother
delivering tiny doses-of cisplatin and

far more
etaxel right t

ective. By
ncerous

highways will be lined with fast-eltarging stations—e
60 miles apart.

6.Athletes w’\l employ robotic trainers. Picture a rotor-
drone that tracks a pattern on-your T-shirt with an o :
Now: |mag|ne it flying in front of you at world-r pace. That's just
the start—a simple concept developed by.resSearchers in Australi

7 .Bridges will repair themselves with self-healing
concrete. Invented by University of Michigan engipne€r Victor Li, the
new composite is laced with microfibers that.bend without breaking.
Hairline fractures mend themselves within days when calcium ionssift the
mix react with rainwater and carbon dioxide to create a calcium
carbonate patch.


http://www.popularmechanics.com/science/health/breakthroughs/4262611?click=main_sr

T,QPICS REDICTIONSEOR TRAENEXT 100, YEARS

2012 —2022

8.Digital "ants" wHl protect th
attacks. Programmed to wand

"

9.Scrolls will replace tablets. Researchers have.already reproduce
words and’images on-thin plastic digital displays. If they want th
displays to compete with the iPad, they-fieed to fine-tune th lor and
refine the streens so you can putyour feet up and wa eBron throw
down'on YouTube.

7\ -

10. YOUR CAR WILL BE TRULY CONNECTED

It will communicate with traffic lights to improve traffi w. It will

interact with other vehicles to prevent accidents.4t"will let you drag and
drop a playlist from your home network. It-will find the gas statioW
the deepest discount and handle the payment. It will notify you-when
someone dents your door and supply footage of the incident.



. TOPI C‘B\Pﬁm}ONS%\NE‘XT‘“

*‘100 YEARS
2012—20

11.Your genome will be sequenced be
born. Researchers ledby Jay Shendur.
recently reconstructed the genom a fetus usin iva from the
father and a blood sample frem the mother (whi€h yielded free- ating
DNA from the child).-Bfood from the umbilieal cord later co ed that
the sequencing was 98 percent accurate. Once the price-declines, this

procedure will allow us to do.aon-invasive prenatalt€ésting.
RN
N
12.Radiation 'sickness will be cured by injection. Tha

to interest

recovery.



*TOPIC8: PREDIGTIONS-OR THE NEX T'“

*‘100 YEARS
2012—20

13. That car part you need will be sculpted inside a
printer. Dentists are-alfeady using thj odern tech der to
transform laserscans of your mou#ht into custom-fits@ppliances for
teeth. But that's a fraction_ofwhat the machi an do. When
printer costs the same-as, say, an HDTV _yeu will use one of4four own to
download all sorts of useful things, marvelling as it cre each item
layer by layer from plastic, rubber, titanium—you_name it. Just imagi
your future s}l}f}—printing a birthday cake, a Rot€X, or a catalytic
converter for-the car. In time you'll everrbe able to downlo
prescription’ medicine.

14.Drugs will be tested on "organ chips” that mimic the h
body. Now undergoing trials in 15-résearch institutions, t w silicon
chips feature channels that-house living kidney or lung=€ells, above.
Simulated blood and oxygen flow allows them_te*mirror the actions of

real organs, reducing the need for animal-testing and speeding upjzg/
development—in the midst of a pandemic, that would be cruciaf


http://www.popularmechanics.com/cars/jay-leno/technology/4320759?click=main_sr

*TOPIC8: PREDIGTIONS-OR THE NEX T'“

*‘100 YEARS
2012—20

15.Passwords will be obsolete. IBM sa
Who are we to disagree? Apple and G
recognition software for cell phones:
of keystrokes. Others are loeking into retinal s
heartbeats.

16.Car tires will be brewed by batCteria. Isoprene
in rubber—is produced naturally by many plants bet not at great eno
volume to\kee,p pace-with the world's demand for tires. It can al
extracted from oil. But biotech firm Genencor has engineer

microbes that produce gobs.ofthe stuff as a by- pro of metabolizing
pIant;ugars Goodyear, a partner in the stud already testing
prototypes of these bio-isoprene tires.

17.Self-cleaning buildings will-help us fight smog. sunlight
strikes their aluminum skin, a titanium dioxide coating”releases free

radicals, which break down the grime and conwveft toxic nitrogen \(/);i‘dfe/
molecules in the air into a harmless nitrate. Everything washes a n

the rain.



http://www.popularmechanics.com/technology/how-to/computer-security/4-better-ways-to-do-passwords?click=pm_news

*TOPIC8: PREDIGTIONS-OR THE NEX T'“

*‘100 YEARS
2012—20

18.Your clothes will clea S EWES

eliminate odor-producing bacteria.
night of poker, you need only“Step into the su

19.Drones will protect endangered species. Gua
animals frgm_poachers with-foot patrols is expepsive and dangerou
This summerangers in Nepal's Chitwan National Park preview
savvy solut/on Hand-launched drones armed with camer
prowded aerial 'surveillance of-threatened Indian rhi

20.Data will be measured in zettabytes. According to the
International Data Corporation;~the volume of digital co created on

the planet in 2010 exceeded a zettabyte for the first*time in history. By

the end of this year, the annual figure will have reached 2.7 zettaz/"?/
What exactly does a zettabyte look like? Well, if each byte were a '

of sand, the sum total would allow you to build 400 Hoover.Dams.



*TOPIC8: PREDIGTIONS-OR THE NEX T'“

*‘100 YEARS
2012—20

21.Rescuers will use electronic noses
victims. Some deviceswill use an arr

locate disaster

the dogs have retired to their kennels:

22.Geneti\c testing will be-used to halt epidemics. A year ago,
investigators\};kt the National Human Genome~Research Institute
with doctors-iny\Maryland to track the.etitbreak of a deadly
infection. The big breakthrough? Real-time genome s ncing, which
helped them identify minute mutations in the e, determine how j
spread and quickly stop it.

23.Vaccines will wipe out drug-addiction. The human j
system is supremely adept-at detecting and neutralizi oreign
substances. Why not train it to target illicit ones?*That's the idea behind
addiction vaccines: Persuade the body to-produce antibodies that s
down drug molecules before they get to the brain. The concept*Works in
mice. Human trials are under way.




. TOPI C‘B\Pﬁm}ONS%\NE‘XT‘“

*‘100 YEARS
2012—20

24.Smart homes will itemize electri€, water, an s bills by
fixture and-appliance. Shwetak-Patel, a 30-yearzald MacArthur Eellow,
iIs working on low-cost sensofs that monitor rical variation
power lines to deteeteach appliance's sigmature. He has algeady used
pressure changes to do the same fer“gas lines and wa pipes. It's up
to you to p\in\eoint where the-savings lie.

\\
25. Vegetaylaﬁs and carnivores-will dine together o
meats. We're not talking about tofu. We're talkin ut nutritious,
low-cost 'substitutes that look and taste just li e real thing. Twit
co-founder Biz Stone has already invested”in Beyond Meat, whi akes
plant-based chicken strips so convincing they almost fool ew York
Times food writer Mark Bittman.



http://www.popularmechanics.com/home/improvement/energy-efficient/the-house-of-the-future

*TOPIC8: PREDIGTIONS-OR THE NEX T'“

*‘100 YEARS
2023—20

26.Contact lenses will gr us Termi
miniaturization reaches’its full potenti

problem Sciéntists are hard at work tryingte Derfect apps that

measure youﬁeart and respiration rat€és, perform blood a '
tests—even evaluate your cough. Question is how lon
medical industry to embrace them.

28.All 130 million books on the planet*will be digitized.

In 2010 Google planned to complete the job by decade's ;

March it still had 110 million tomes to go, so we're adding wiggle room.

You might use the time to shop for storage, beeause given today'45)/
options and the average size of an e-book (3 MB), you'll need 12

terabyte drives to carry the library of humanity with you. It woen't fit into

a backpack, but it's small enough to schlep in a hockey bag.



http://www.popularmechanics.com/science/health/breakthroughs/cellphone-enabled-healthcare?click=main_sr

. TOPI C‘B\Pﬁm}ONS%\NE‘XT‘“

*‘100 YEARS
2023—20

29.Nurse Jackie will be bot. By 20
outnumber the planet’s'youth (15 and
history, hospitals will use robots t
to find the new Nightingalesifting patients an
Engineers at Purdue-University are thinkip
mechanical secrub nurses that respand™to hand gesture

when seniorg’(60-plus)

-~

PN
30. Superson{c jets will return—for good this time. The i
on supersonic flight is not one of engifieering but of econo '
that bréak fhe speed of sound guzzle fuel, so new je

London.


http://www.popularmechanics.com/technology/aviation/news/nasa-supersonic-jet-boom-design?click=main_sr

. TOPI C‘B\Pﬁm}ONS%\NE‘XT‘“

*‘100 YEARS
2063—21

31.Robots will rule the ames!
China started hostingthe Internation

umanoid Robgt Olympic Ga

for defense," he says. "In the 21st.eentury, sports sh require

modern skills like programming and mechanical prowess.” We say le
get started. §;< 2100-we hope to design the.afidroid version of Mj
Phelps. /’ \

32.The Pentagon will say goodbye to lar ubmarines.
With the steady improvement in sonarté€chnology, our subs a

hard-pressed to evade detection:"In the future, underw obots with
laser radar or other nonacoustic sensors will make i€ seas virtually
transparent. So how will we deploy our nukes?"Hypersonic missili‘s*n/
launched from our own shores will reach any target in the world within 1

hour.



&
**WFW C-8:PREDIGTION \FO\RrhE‘XTﬁ

*‘100 YEARS
2063—21
33.An ion engine will reach the s :

If you're thinking of making the-tfip to Alpha Ce

ri, pack plen

an electric Ijéld.

34. \LGUR BODY WILL BE TRULY CONNE
Doctors will check your vital signs aredund the clock via tiny s
Stomach chips will monitor your diet to help you lose weight.

cord implants will reverse paralysis. Brain chips wil*tet you absorb data
while you sleep. Brain interfaces will help you™fully inhabit virtualW


http://www.popularmechanics.com/science/space/rockets/what-ion-propulsion-means-for-boeing-and-our-future-in-space-7685623?click=main_sr

. TOPI C‘B\Pﬁm}ONS%\NE‘XT‘“

*‘100 YEARS
2063—21

35. Scientists will map the quadrillion
brain's neurons.

tween the

nnections

them were a penny, you could stack”them and build a er 963 million
miles high.-It would stretch-past Mars, Jupiter, apd*Saturn and stop
roughly ha\h‘v?/}{y to Uranus.

» \

36.0ne of us will celebrate-a 150th birthday.

Our,money's on Keith Richards. Given recent nces in health,
technology, and medicine and the rise_ of"geénome science, it's 0
matter of time until someone getsto blow out all those ¢ =

especially if you toss in a breakthrough on the scale ntibiotics, says
David Ewing Duncan, author of When I'm 164..What are your odds of

living to see our predictions come true? There are more than 300
centenarians on the globe already—and one hearty soul has redached the
age of 122.




“*Wm C%\PﬁmmS%\NE‘XT'“

*“100 YEARS

THE PM BRAIN ST SAYS: WITHIN 20 YEARS...
37. Self-driving cars will hit t ainstream gNarket.

38. Battles will be waged-without direct Jd@iman participa#fon (think
robots or unmanned aerial vehicle

39. The first fully functional brain-controlled bi

limb will arri

WITHIN 30 YEARS...
40. All-purpose robots will-help us with household™chores.

41. Space travel will become as affordableas a round-the-wo
ticket.  , )

42. Soldiers will use exoskeletons to enhance bat

A

d performance.

WITHIN 40 YEARS...
43. Nanobots will perform-medical procedures insid


http://www.popularmechanics.com/technology/military/robots/self-defense-for-the-self-driving-car-12410682?click=main_sr
http://www.popularmechanics.com/technology/engineering/robots/4244183?click=main_sr
http://www.popularmechanics.com/technology/digital/fact-vs-fiction/SciFi-most-iconic-exoskeletons?click=main_sr

‘*Wm C%\PﬁD1mS%\NE‘XT'“

*“100 YEARS

WITHIN 50 YEARS...

45, We will have a colony ars.
46. Doctors will suceessfully transpla lab-grown hufman heart.
47. We will fly the friendly skies~Without pilots o

48. And renewable energy sources will sur fossil fuels in
generation.

WITHIN é\o‘;(EARs

49, Digital data (texts, songs, etc.) will"be zapped directly |
bralns ¢

501 We will activate the first fusion powet plant. And we will w he
first battle in space.

WITHIN 100 YEARS... /
51. The last gasoline-powered car will come off the assembly lin€.
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Where are we going?
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What will make
things work?

2

m g

] Healthy, ,

E Enabling Effectwe

= Ed;":la"t e: & legislation Financial e Performance &
g by and Policies Capacity Delivery Accountability
=

o

Citizens

How will we know
if we get there?

nan Development Index, Gross Domestic Product, Popul _rime & Corruption Index,

nomic Indicators, (balance of trade, inflation rate, foreign reserv ducation Gross Enrolment,
Police to Population Ratio, HIV & Aids Prevala ance,

Kilometres of Total Road Network, Wharves and Jetties, é | Access, Electricity Access.




Planning Committee (NP
framework for a long-term strate

Guinea.

Vision 2050~is underpinhed by seven Strategic Focus Areas
which are referred to as pillars:

e Human Capital Development, Gender, Youth a
Empowerment;

e Wealth Creation;
e Institutional Development and“Service Delivery;

e Security and International Relations;

e Environmental Sustainability and Climate®Change; /
e Spiritual, Cultural and Community -Development; and

e Strategic Planning, Integration and Control.



* TOPIC 97 PNG VISION 2050

*he nation will fo%)its efforts apd will strive'to achieve
key outcomes:

e Changingand rehabilitatin e mind-set of our people;
e having strong politicalHeadership and witl power;
e improvement in-governance;
e improvement in service delivery;
e improvement in law_and order;

e development of strong moral obligatiefi; and
e rapid growth potential which _carn be realized in a r

RN

To be among}he top 50 countries in_the"United Nations Hu
Development Index (HDI), there*Will be several pathw which Papua
New, Guinea’s economy-can take. Vision 2050 wj rsue four
development routes for the first ten years.
to 2050, we will aspire for economic-gfowth at some desirab
underpinned by key development projects. These incl etter service

delivery, improved education, improved health services and sound/

e followin

onable time.

political leadership and structures.



Allotau Accord II (5_yeaf plan)

10 Ve\é\r Strateqgic (Corporate) Plan-(Statutory Bodie
5 Yga’r \?usiness Development Plan

.+ 1 Year (annual) Budget Based Activit

10. Quarterly Board Review
11. Monthly Performance Reporting and Staff Perf ance Report

‘\
* TOPIC 97 PNG VISION 2050 '“
*Hierarch}g} Planning

. Un 1/-Development S

. Vision 2050

. STARRS

. 20 Year PNG Development Strategie-Plan

10 Year MTDP III

LOQO_\IQSJ‘ILUONH
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sTOPIC 11 ALOTAUACCORD |

a Coalition of likegminded parties and inflependent
we thank our pegpfe for electing’us and gi

embers,

cue from our National G
the Constitution.

We believe Integral-Himan Developm Equality an

Participation, National Sovereignty“and self-Reliance; Natural

Resource and environment-ahd Papua New Guifiean ways are

keys to oﬂr\Rrosperity.
£

~

ision 2050
ustainable

y &

These directive principles-are reflected in the
and the National Strategy for Responsib
Development.

To ensure we develop and progress as a peeple and a Country,
our plans are spelled out in the current'Medium Term
Development (MTDP) plan 2016-17, which will be updated for
2018-2022.



sTOPIC 11 ALOTAUACCORD |

Qrﬁr objective is for government to pursue integ
through policies con ive to infrastyplcture buil
and job creationas well as a co itment to
and eduecation.

g, prosperi
Iversal quali

To achieve this, we will as a gov ment create
Papua New Guinea where:
1. Every citizen has accessto quality health and educatio
2. There is strong-confidence provided_te~the business co unity and a
dialogue to strengthen our partnership.
3. Jobs are Created and there is an expansion in.sKills-based trainin
4. Stable law and order exists

5. Fiscal pollples are pursued that are deliberate, transpar
responsive to the needs of the’community.

6. Capaaty is built through strengthening lea
our disciplined services.

7. Key infrastructure is a focus sueh™as hospitals, roads, ai s and sea
ports.

8. Decentralisation occurs and power is devolved®from Waigani to V
people of our districts and provinces.

9. Communities are transformed away from unplanned to planm€d housing
developments Pledge

Ip and discipline in



italizing ou
managing

benefit sharing, and business.fecus

2. Infrastructure = Continue to develop and®maintain key prod e infrastructure
assets including opening up missing-road links and bridgesgifhcreasing

communicationaccess for rural areas, utilities upgrade”({Water and Electrici
housing, air and'k.\ea ports;

£ b ,
3. Law & Order - create safer and-secure communities, incr
and discipline, strengthen all levels of courts includingvi
complete rural lock ups and minimize prison breaks.

police numbers
ges courts and officia

4. Education - Continue the Free Education Policy but focus mor
quality of teacher training, children learning and infrastruct
including classrooms.

increasing
development

5. Health - continue the free basic health care and subsidized specialized*health
care policy and improve health indicators.
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TQPIC-12; LEAGAL FRAMEWORK
* EADERSHIPNN PNG

Head of State"/
The Queen of England (Repres

legally exerciseany of its powe
advice.

in National’Executive Council;7and in Provincial an Local-level

Governments.

_~



TQPIC-12: LEAGAL FRAMEWORK
* EADERSHIPNN PNG

Thie Organic Law ogyDutles and Responsibilitiés of Leader
specific provisions the manner igwhich a Leader will behawe, within th
provisions _of-sT 27 Constitutio

These include:
1. regularly submitting to the-@mbudsman Com
Income;
2. cannot directly or indirectly ask for.eraccept a benefit.i
his duties;
3. must diselose to OmbudsSman Commission amy personal interest
in @ matter he handles in his official capaeity;
4. cannot become a company direetor;

5. cannot,own company shares that might lead to flict of interest;
6. cannot engage in other paid employment e same time;
7. must obtain approval of Ombudsman-Commission to hold b
interest in a contract;
8. cannot accept a loan/gift from anyone, unless by.way of a normal bank

loan; /
9. must not divulge confidential information;

10. must not misappropriate public funds.

fSsion a Statem

he course of

cial



TQPIC12: LEAGAL FRAMEWORK
* EADERSHIPNN PNG

National Gove;:;z!-t - Justice Administration
General The ‘National Govern '

consists-of the Politicians

eJudges & Magistrates
eAttorney General
ePublic Prosecutor
ePublic Solicitor

>N
The State Services of this country consist of the followinga
»Public Services Commission
»*National Public Service
< Police Force
»Defence Force
+»State Service

“»Statutory Bodies /



TQPIC-12: LEAGAL FRAMEWORK
% EADERSHIPNN PNG
Thie Chief SecretaMartmental Hegads, Provi
Administrators an her senior p

National Public'Service are me '
experience and integrity.

(a) be a se’\{/i officer-of the National Public.Setvice, or a
person fit and- qyallﬂed to serve as an _offiCer of the National
Service;.

{

(b) szcithfY health and fitness requirements.f
Departmental Head position;

(c) be not less than 35 years of age and not more*than 60
years of age;

occupancy of a



TQPIC-12: LEAGAL FRAMEWORK
* EADERSHIPYN PNG
(%) possess, as a Wm tertiary gplalification,
from a recognized.university, togetifer with pos#graduate tr
relevant to thetechnical requirerfents of the pbsition, and

qualification equivalent tothe Public Servig€ Intermediat
Programme, as amended from time t

ing
anageme
anagement

(e) be of good character-and repute, with n

criminal record, and as witnessed by suitable references

from at least three persons of standing in the comm
>N

(f) be free of c'l"\minal charges or outstanding court cases of a ure likely
to seriously injure the professionalstanding and reputati f the officer,
as verified by the Police Commissioner;

7\ -

(9) be free of any outstanding investigations or disciplinary pr
under any laws;

(h) be not disbarred by virtue of any constitutional or /
statutory restriction that may apply including any restriction undef the

Leadership Code or the Defence Act (Chapter 75);



TQPIC-12: [EAGAL FRAMEWORK

* EADERSHIPNN PNG
(W possess proven:y}, experience @nd compet@ncies in

the following fields:

(i) man management, witha minimum ofthree years at

formulation and development, strategic/cor
management; and

(iii) financial budgeting.and manpower planningz”and
(iv) negotiatingand public relations skillsywith an ability to m
convincing public presentations of-technical information;

(v) general knowledge of the Government pefitical structures and
administration systems, the Constitutieni, the Organic Law on incial
Governments and Local-level Governments and knowle f the Public

Finances (Management) Act 1995 and the Public ServVices
(Management) Act 1995 in particular; and /



TQPIC-12: [EAGAL FRAMEWORK

* EADERSHIPNN PNG
(W possess proven:y}, experience @nd compet@ncies in

the following fields:

(vi) a resilient nature able t aintain a fir
on principle and policy-and to uphold t
Code of Business Ethics and Condu

(j) possess other competencies (physicalL.artd mental skills
and abilities) relevant to the position;”as prescribed in a-
approved b}tthe Central Agencies Coordinating Com
tlme 2\

& X
9 haye’pro</ided a dissertation in writing as to his o
own suitability for the appointment, and the coptribution he intends to
make to the Government priority programes if appointed to offi

description
ittee from time

() have satisfied all of the requirements specified in_t
National Gazette Notice. A person with these gualifications should W
be able to behave well within the Leadership Code, as standard

employment contracts signed by these senior officers subject.them to the
Code, but also should be able to perform to required standards.



TQPIC-12: LEAGAL FRAMEWORK
* EADERSHIPNN PNG

Pkople Power W/
The ultimate powe€ér of govern

People exercise this power
votes in favour of a candidate of thej

powers of the People.

Political & Executive Power
The Member’df Parliament (or the Ward Councillor, with
appropriate maodifications) sits-in"the National Parli nt and
makes the laws and appoints, ‘disciplines’ or inates the
membership of the Executive Governmenat including the Nati
Executive Council, the Courts, Constitutional Office Hol , certain
State Services or Statutory Bodies). The Nationa cutive Council
directs and controls the Courts, State Services and Statutory

Bodies in terms of appointment of members of these various/
institutions/bodies, or in terms of the allocation of funds;€tc.




TQPIC-12: LEAGAL FRAMEWORK
* EADERSHIPNN PNG

Jtdicial Power
The Courts anrd other related.nstitutions
and the Police) up-hold. t '
interpretation, apptication and en

Act of Parliament or aprovision in any
amounts to a check on the Parliament’s exercise of |
power.

egislative

N

\\
The Court'’s, déclaration of an appeintment or termin
Departmental Head by the-National Executive cil unlawful
amounts to a check of the exercise of ex Ive power. The
decision of a Leadership Tribunal to-dismiss a leader fro ice

following a finding of guilt of*misconduct in office ces the

Leadership Code. /




TQPIC-12: LEAGAL FRAMEWORK
* EADERSHIPNN PNG

IS‘Lkl'inc Accounts %ittee

The Public Aeceounts Commit

This Committee has the pewers to summon persons to appear
before it or require the production of doedments, etc, wh
carrying out its function. The perfefmance by this Co ittee

causes chief executives of Departmental Head ate Services and
Statutery Bodies to ensure that they prop manage, use a
account for the mostly public funds-they hold. Consideri
use of public moneys is a normal concern of man

supervision by the Committee serves a good_putrpose. /

at the



TQPIC-12: LEAGAL FRAMEWORK
* EADERSHIPNN PNG

Atjditor General /

The Auditor &Genheral, a constitdtional offi
function as: ‘to inspect a
every fiscal year tethe Parliamen

concerning the public.moneys and prope
s.214(1) Constitution.

He/She ins\aé\gts and-audits the accountsyfinance and
property of ‘all arms, departments;7agencies and instr

Parliament or by executive or administratj ct of the Nationa
Executive for governmental or officialpurposes’: s.214(2
Constitution. The report of this“inspection and audit arliament
means that the Parliament can check on the fipaficial performance

of the executive government. The AuditorGeneral is not subje/cuo/
direction or control of any person.



TQPIC-12: LEAGAL FRAMEWORK
* EADERSHIPNN PNG

%Iaries & Remurla%on Commi

Leader, Chief Justice,.SeCretary for Depa
Management, and Secretary for Department of Lab

Ombu‘dsma/n Commission
The Ombudsman Appointment Committe

Chairman of Public Services Commission, appoints one Chief
Ombudsman and two Ombudsmen.
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*STANDARD§ AS PER PNG

Code of Profess{lm(al and Ethi
The first OBJECT is ‘to set ap

standards of practice an

1. Understand legal framewo
Learn and understand the-structure, legislatj
which my Company; Board, Council, Com
constituted and empowered to operate.

-~

2. Care,\d#lgence and law abidance
Use all due’care, diligence and honesty in fulfilling the r
of my-appointment and to.act within the spirit, as
letter, of the laws of Papua New Guinea and
which I may be required to act.

ch other Country i

3. Personal responsibility
Assume personal responsibility and accept personal accountabiIW
strict and careful governance of the company or organistaion for

which my Board, Council, Commission, Trust or Committee.is

constituted.



*msm

*STANDARD§ AS PER PNG

Code of Profess{lm(al and Ethi
The first OBJECT is ‘to set ap

standards of practice an

4. Proper-use of powers
Use the powers that are_entrusted to me as irector or Bo
member for the right and proper purpases of safeguardin
shareholders, stakeholders and ass€ts of the Compapy”or Organisation.

5. Perso\n;\gain or favour
Refrain from lusing my appointment;”0r the powers entr
therein, or any information-that I may obtain there
perspnal gain or favour, or to provide undue

, for undue
or favour for other

6. Conflict of interests
Ensure that my personal interests or pursuits, or t hterests or

pursuits of any closely associated person or_group, do not interfere
with, or influence decisions entered intofor or on behalf of, the

Company or Organisation.



*msm

*STANDARD§ AS PER PNG

Code of Profess{lm(al and Ethi
The first OBJECT is ‘to set ap

standards of practice and

7. Declaration of interest
Declare my personal interest in, and refrain

8. Safeg\ugﬁt\d information
Ensure th9t information obtained in-the course of my dutj
safe and Confidential and is-enly disclosed as and w '
pe7rn/1|tt,ed or decided upon by my Board, Coupet
Committee or as may be required of me-by law.

9. Financial integrity
Accept only such remuneration and perquisites”in reward for my
services as are reasonable and have been duly approved by thejaeﬁ,/
Council, Commission, Trust or Committee or as may have been
established by legislative process.



*TOPIC413: WG@
P

* STANDARDS AS

dbde of Profesm;n;l‘nd Ethical
The first OBJECT is”*to set appropr'
of practice-and behaviour for

10. Transparency

11. Pers0|1\afiQonduct
Conduct myselfiin a manner that will emhance the image of

ompanies
and Orgamsétlons with which _I.am associated.

12.»,Qe”ssat|on of Board Appointment
Resign, or accept termination of appointment from the Board
Commission, Trust or Committee with due courtesy and_dighity, if

required to do so by the authority under which my.appointment was

made, or in the event of my being declared bankrupt, or if my /
personal circumstances seriously affect the manner in which I can
conscientiously and effectively perform my duties.
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*TOPIC_147 THE-SCIENCE BEHIND THE
* ﬁRACTlC\EG,F MANAGEMENT

*The Pareto Principle

country, observingthat twenty p
percent of the wealth. In the-date 1940s, Dr,

Pareto Principle.

After Paret\o\ﬁ@ade his observation and_created his rule for
principle, many others observed.similar phenomena i eir own
areas of expertise. Quality-Management pionee r. Joseph Juran,
working in the US in the 1930s and 40s reeognized a universa
principle he called the "vital few and-tfivial many" and rede€ed it
to writing. In an early work,-aack of precision on 's part

made it appear that he was applying Pareto's.etServations aﬁ;;/

economics to a broader body of work. The name Pareto's Princj
stuck, probably because it sounded better than Juran's Prina€iple.



*TOPIC-14 THE-SCIENGE BEHIND THE
PRACTICE OF MAN GEMENT
*The ParetoAPrinciple

As a result, Dr. Juran's observation of t
many", the principle that 20 percent
responsible for-80 percent of th sults, beca
Pareto's Principle or the 80/20 Rule.

"

What It Means
The 80/20>Rule means-that in anything a few (20 percent) ac
vital and many (80 percent) are trivial”In Pareto's case jifheant
20 percentof the people owned 80 percent of the th. In
Juran’s initial work he identified 20 percent e defects causin
80 percent of the problems. Project Mama@ers know that 20
percent of the work (the first 10-p€rcent and the last ercent)
consume 80 percent of your time and resources, can apply

the 80/20 Rule to almost anything, from the-science of /
management to the physical world.




*TOPIC-14 THE-SCIENGE BEHIND THE
*PRACTlChB,E MANAGEMENT
*The ParetoAPrinciple

How It Can Help You
The value of the Pareto Principle for.amanager is t it remin
you to focus-on the 20 percenttttat matters. ofshe things yowdo
during your day, only 20-p€rcent really m r. Those 20 pé€rcent
produce 80 percentof your results. Identify and focu those
things. When the fire drills of the“day begin to s our time,

remind yourself of the 20-percent you need.to"focus on.
\

20 percent’of your clients willgive you 80% of y
20 percent of your staff will cause 80 perc your problems
20 percent of your staff will provide 88~percent of your pro
80 percent of your clerical time-is wasted on activitie at
produce 20% on your productivity
80 percent of your marginal managers spend 80% of their tim/
avoiding decisions.

80 percent off your phone bill is wasted.

"

Telp
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TOPIC-15_ THESCIE GE BERIND THE
* BRACTICE OF MAN GEl\?E T
*The Sigmoid Curve

? When'is it right to chan
a leap of faith into-an unknown fu

»

the "Sigmoid Curve" might help. I owe this ong
a wise old British economist and author,wHo wrote about it
book the Ag/;e of Paradox.

According to Handy, the best time to start w "curve" is bef
you reach the peak of your existing ome? That way, you wi
starting something new when.you still have the reso s, and the
spirit, to take it to new heights. In contrast, mo eople think of
doing something new only when they have*reached the bottom
what they are presently involved in.



TOPIC-15_ THESCIE GE BERIND THE
* BRACTICE OF MAN GEl\?E T
*The Sigmoid Curve

»

companies, and individuals+It also describes
and relﬁiq\\ships.

A simple’concept - determin€ an appropriate uni
measurement and where you are now on curve, and the
expected course is clear.

We are however, acutely aware of the need t rt a new cycle

before the first one falters. We know we-tave to create o@/
the next wave to ensure continuedgrowth and progress.



‘\

* PRACTICE OF MAN GEl\?E
*The Sigmol Curve

*TOPIC-15; THE-SCIENGE BEEH RHE

I'he Sigmoid Curve

Growthrate<0 —— =
Decline

Maturity
Growth
Takeoff

- Introduction

Time

Growth rate
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PRACTIC ANAGEMEN

*TP (C-16: T?‘Sﬁlh‘l%-%%‘ﬂ—l

*The SWOT (SI ength, Weakness;, Opportiinities
and Threats)
+ A SWOT analysis is really ocess to |

you are strong and vulmérable -- w
defend and attaek. The result
of Action.

\\

prjcrperly, SWOT will give you th
MOST IMPORTANT FACTORS that influenc
SURVIVAL and PROSPERITY. As well
ACT ON.

PLAN to



» TOPIC 16" MHNDT E

'PRACTICE OF)MANAGEMENT

*The SWOT (Str@gt , Weakness

1) Identify and list Stren
What are your advantages in attracting

"

and from the point of-view of the people in

modest, be realistic. Be sure to consid€r the critical are

technologyﬁmarketing, and finance.
AN

~ people and

2) Identify/a;\d list Weaknesses:
What should be limproved?

What do you do poorly?

What should you avoid, based on mistak€s in the past?

Again, consider these questions from an internal and a ernal
perspective. Do other people perceive weaknessesstfiat you don'tﬁDo/

your competitors do any better? It is essential™to be realistic here, an
face any unpleasant truths as soon as possible.



PRACTICE OFIMANAG

*The SWOT (Str@gt , Weakness

- Consolidation / Diversification?
- Specialization / Generalization?

Opportunﬂ:iér{ can come from such things-as:
- Changes in technology. Such as computer software that le
perform.services that others cannot.
- Changes in the types of businesses in your pot market, such as
the. demand for healthcare or telecommunijcatitns expertise.
- Changes in social patterns, populatiern profiles, lifestyle.
- Changes in creative trends.

- Changes in demand for certain types of services, p€rhaps relatedto/

interactive / Internet.

4) Identify and list Threats:



» TOPIC 16" MHNDT E

**PRACTICE OFMANAG
The SWOT (Str}gt , Weakness

4) Identify and list Threat
What obstacles do you face?

What are your-competitors doin
customers, market share?

Are the required specifications for your j
changing?
Is changing;te\chnology threatening your positio
Do you have ¢ash-flow problems?

y &

1

"

oss of clients

{

A



+ TPOPIC 16=THE SCIENCE BEHIND THE ’“
‘iDRACTlCE OFMANAGEMENT ¢

The SWOT (Strength, Weakness#Opportunitfes and Threats)

The SWOT EXTERNAL DIMENSION
Analysis Table (external to the organisation)

External External Threats
Opportunities o
o ([ J
o ([ J
Internal Strengths Attack forward
INTERNAL . looking strategies
DIMENSION . ~
(Within the o o
organisation)
Internal Defensive
Weaknesses Strategies
o No go zone
o ([ J
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*
o A OPIC 17: THE SCIENCE BEHIND TH

*PRACTICEQ;)MANAGE!MENT.
Management By C&jeﬁive (M

jointly determine objectives for that subordinate. To be cessful MBO
programs should include commitment and participatiefi in the MBO
process at all fevels, fromtop management to.the lowest position i

organization. .,
/

MBO 7b§gins when the Manager explains the go r the department |
meeting. The subordinate takes the goals.and proposes objective his
or her particular job. The Manager.meets with the subordin O approve
and, if necessary, modify the“individual objectives. ModiffCation of the
individual's objectives is accomplished through negotiation since the
Manager has resources to help the subordinate commit to the
achievement of the objective. Thus, a set of verifiable objectivessfor each
individual are jointly determined, prioritized, and formalized.



*
o A OPIC 17: THE SCIENCE BEH

) DTH
*PRACTICE OF MANAGI‘:’I\/IENT.z
Management By O/bjet,/tive (MBO) SMAR

Objectives guide managerial activities”such as bu
development-of action plans, staffing, and the
equipment.

ting, the
rchasing of

The organization's success ultimately depends he combined

outcomes bf&{s objectives.

/\\

1. Objectives
Most Managers set objectives, but not equal skill. Few,
do not correctly write objectives,.will reap MBO's full b s. An
objective is simply a statement of what is to don should be
stated in terms of results. Objectives must be”SMART - Specific,

Measurable, Attainable, Result-oriented; Time-limited. /
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*PRACTICE O )I\/IANAGE!I\/IENT.

-~

-~

Management By O/bjeéive (M

Specific
An objective must be specific'with a single result. If
than one result is to-be accomplished re than one
should be written. Just knowing wirat is to be acc lished is a
big step toward achieving_ it="What is import o you? Once
you clarify. what you-want to achieve, your attention will b
focused oﬁ\\the objective that you.d€liberately set. YouWill be
doing something important-to you.

Measurable
An objective must be measurable. Only an obje that affects
behavior in a measurable way can be optimally effective. If
possible, state the objective as a quantity. Some objectivy/
more difficult to measure than others are. .
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*PRACTICE O )I\/IANAGI'z!I\/IENT.
Management By O/bjet,/tive (M

Attainable

An objective must be attainable wi

must be realistic. Many objeetives are realistic

achieve them may be-unrealistic. For exa

lose ten kilograms. However, it is uprealistic to want to

in one week. What barriers stand between you and-your objective? H

will each ba\i"ri“é\r be overcome and within whattime frame?
/ w \\

Result-oriented

The objective should be central to the goals

this objective help the organizatien move ahead? Is the obj
with the mission of the organization?

Ive aligned

_~



“*‘101(:\13; THE SGIENCEBEHIN
* PRACTICE OR\WMANAGEMENT®
*Managemen/tBy Object'\/e (MB

Time-limited

frame you've established?

Write Meaningful Objectives

Although the rules are difficult to establish, the folleWing may be useful
writing an objectiye. Start with an action or-aCcomplishment verb. I
key result for/each objective. Give the“date of the estimated ¢
the objective is one you can control. To test for validity
yourselfthe following questions.

» S = Exactly what is my objective?

» M = What would a good job look-like?
» A = Is my objective feasible?

» R = Is my objective meaningful? /
» T = Is my objective traceable?

Ify a single
etion. Be sure
ART objectives, ask
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- THE FIVE “P”s MODE
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*PRACTICE):)I\/IANAGE!I\/IENT
The Five*P”s Mod/J

The 5 Ps are key-marketing ents desj
you think about your busifiess strategi
broadly, marketing-is a mix of busi
aims to build your brand andbusiness in

which areas of your business you can ch
improve on, to help you meet the needs of your target
market /



X *TOPIC 18: T SCIEN BEHIND TH
*PRACTICE O I\/IANAG I\/IENT
The Five-*P” Mode
Product

The product element refers to w
are offering as - awhole - what exactly
you selling to your customers?

This includes the value-add eatures,
brandlng and packagingas well as
service and warranty terms.

_~
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o A OPIC 18: THE, SCIENCE BEHIND TH

*PRACTICE})I\/IANAGE!I\/IENT
The Five“P”s Mode /J

Price
The price element refers to the wa

parts that make up your-overall cost, inettiding the
advertise\d\.price, any discounts, sates, credit ter
other payment arrangements or price matchi

youif/bUsiness's position in the pmaafket. For exam
you advertise your business™as a budget car
service, your pricing should reflect that-ehoice. If

you're looking to grow your business consider if YO}/
pricing reflects your business' positioning.



https://www.business.gov.au/Info/Plan-and-Start/Develop-your-business-plans/Marketing/Positioning-your-business

*
o A OPIC 18: THE, SCIENCE BEHIND TH

XPRACTICE OF/MANAGEMENT.
The Five“P”s Model”

Promotion

The promotion_element refer
activities and methods yoU use to ote
your busmess and products This |ncIudes

your sports management business, you
add sponsorships to-your marketin '

help promote your business. /


https://www.business.gov.au/Info/Plan-and-Start/Develop-your-business-plans/Marketing/Promote-your-business

o *TOPIC L&) 1T SCIEN BEHIND TH
*PRACTICE O I\/IANAG I\/IENT
The Five“P’s MO)

Place

The place elementTrefers to you delj
your product or service-to your cus :
might mclude the-physical location (e.g. vi
shopfroqt,\onlme or a distributor), deli
methods as well as how you ma your

stock levels. For example, yot could choose-to
provide your product-from a shopfrontover

the internet or through a distributor. /
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*PRACTICE})I\/IANAGE!I\/IENT
The Five“P”s Mode /J

People

The people element refer
your staff and yourcustomers<This
covers customer servicetevels, as as
effective communication and '

¢t ing for
your staff. You'll need to-eonsider bo
your staff and customers if you'

thinking of growing your business. /




You might run-a restaurant cateringto families.

-~

&
:NHE\C\ ‘“‘
*[OPIC 18: THE SCIENCE BEHIND TH _
*PRACTICE OF MANAGI’:’I\/IENT.
The Five“P”s Model”
Examples - 5 Ps in_action
Family restaurant

To position\ y\ixur restaurant towards yourtarget market, might
consider having:

product - food catering to fussy eaters
price - affordable prices for families
promotion - advertisements.in“school newsletters
place - location and opening hours suited to busy, family lifestyles
people - staff that are friendly and acecommodating to the M

of parents and children.
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*PRACTICEO MANAGE MENT
12 Metaphysical La

1. Law of Attraction
Everything is-connected directly

2. The Law of Divine

Everything has a beginning and.an"end
PN

3. The Law of-Vibration

Everything i¢ made of energy.and energy can not be
used and transferred

4. The Law of Action

Hard work and meaningful action produce conseq
bad

s both go

oyed but only

od and

»_



*PRACTICEO MANAGE MENT
12 Metaphysical La

5. Law of Correspondenee
What you see-outside is the mirr

6. The Law of Cause and Effect

Everything we do has a consequenCe. We reap what
RN

7. The Law of:A\tiraction

Like things dttract and opposites attract each other. B bigots blood.

8. The Law of Compensation
You get back what you give to.others

9. The Law of Transmutation Evergy /

We have the power to change ourselves



;*mmt\m%m

PRACTICE O?\AANAG}I\/IENT.
* :
12 Metaphysical Laws

"

10. Law of Relativity

The meaning of everything is the
everything is determined by-deémand

11. The Law of Polarity
Everything has an opposite:"Every force has a

12. The Law/of P\hythm
Therqﬁ a season for everything and a time for
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TOPIC 20: CORE C PETE

*MANAGER”

+ 1. Conflict Resolution

+ Having the-ability to resolve di
the critical competencies..Managers must
differences. Setting-priorities for other
understanding of personal bias and™differing or conflj

-~

ENRN
+ 2. Change™

+ Change is{né\vitable. If you cannot change your lands
else will change the landscape for you.

VA
* =

, someone

+ 3. Interpersonal communication

+ All management does all-day should be to empowe is subordinate
officers to reach their full potential. The one wh6 cannot talk cannot be
the head. /



* X \\4
TOPIC 20: CORE C PETE

*MANAGER

+ 4. Measurements

+ There is a saying the facts spe
support need to provide facts and figures to
wisdom depends._more convincing truth

+ 5. Decision Making
+ Someone once said that it is not maladministration nor

mismanagén{ent that is PNG’s_biggest problem, rather
managementior indecisiveness that causes more

7\ -

lack of
lems and good.

* 6.AMeeting Management
+ It is a legal requirement that proper meetings are ucted. Meetings

at various level ensure high level or critical mementum through an
informed and effective workforce. Meeting for the sake of meetiy/

just a waste of time.



. TOPIC20: CORE-C

"l\/IANAGE

+ 7. People Styl

+ A complicated variable, the
stepping on someone’s :
a step in the rightdirection. Peopl
treated differently. Understand-di
Melancholic, Phlegmatie;“Sanguine & Chol

OMPETENCIES O 'ﬁ

man factor not be har

sed withou

+ 8. Avoiding Politics

+ Stick to ?hé\ules and-do the right things. Th€ right things will
your defense\when you are in need.

- 9wiBrobIem Solving

+ There is a silver lining under every gleefy cloud. Every prob
challenge and creates the environment to bring out th tions.
Without the problems, there won’t be any solutio



]
*TOPIC-20: CORE-COMPETE @M'ﬁ
MANAGER _

4:*10. Policies & Pro€Cedures

+ The foresight;the hindsight a
concise direction that is
take the weight

productive life.
\\

+ 12. Basics o\f Team Building

+ It is the supervisor's job to build and maintain
Successful supervisors realize that all gro
phases, but the most productive teams go through the ph
to reach the peak performance. Supervisors, as tea ers, share
information, trust others, surrender authority, amd understand when to
intervene. They participate in setting objectives, defining roles,y
managing processes, such as time, disagreements, and change-



TOPIC-20: CORE-COMPETE @M'ﬁ

MANAGER

313. Time Marnmagemen

+ The one resource al ve in e |. The eddge one ha
over another is-the differe one can
given time.

+ 14. Schedule & Projects Planning

+ Job degél‘\iptions have an unsure-foundation -
work is,seasonal and need-project manag;

* 15/ Learning & Transformation
+ If we are not growing, we are dying. INg is

private - we benefit ourselves. /
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100 WAYS TO-ENHANCE
PERSONAL VIABHTTY

|
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FINANCIAL VIABHITY

il |
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PHYSICAL WELLAN

SS

il |
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PRACTICE O?\AANAG}I\/IENT.
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12 Metaphysical Laws

"

10. Law of Relativity

The meaning of everything is the
everything is determined by-deémand

11. The Law of Polarity
Everything has an opposite:"Every force has a

12. The Law/of P\hythm
Therqﬁ a season for everything and a time for
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COMPULSIVE_ GAMBLING

|
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* TOPIC 26: MOST COMMON FRAUD

+ *Advance Fee Schemes

nothing in return.

Business Fraud
Business fraud consists-ef dishonest and il

financial outcome to those personS or establishments”Also known as
corporate fraud, these schemes often appear under the guise of
legitimate business practices.

Counterfeit Prescription Drugs
Cqu/nte/rfeit prescription drugs are illegal and e hazardous to
your health. They are fake medicines notproduced to the
pharmacological specifications of-the drugs they claim to be”These
counterfeit prescription drugs may be contaminate ontain the
wrong ingredients or no active ingredient. They~dlso could have the

right active ingredient but with the wrong“dosage. Don't be foolaey-/
fake prescription drugs masquerading as legitimate medicinesy™as

using them may worsen your health conditions.



https://www.fbi.gov/scams-and-safety/common-fraud-schemes/advance-fee-schemes
https://www.fbi.gov/scams-and-safety/common-fraud-schemes/business-fraud
https://www.fbi.gov/scams-and-safety/common-fraud-schemes/counterfeit-prescription-drugs

* *T'OPIC 26: MOST COMIMON FRAUD
*

-~

-~

Credit Card F%d

Credit-card fraud is the uthorized

Credit and-debit card numbe

websites or can be obtained in an identj heft schem

Fraud Against Seniors
Senior Eit?:\ens should be especially aware of fraud sche
targeting their lifestyle and savings and follow a sepies of tips to
protect themselves and-their family members fraud.

Fraudulent Cosmetics and “Anti-Aging” Produc

The volume of counterfeit cosmetics is on the kis€. The Internet
has given consumers widespread access.to health and beauty
products—some labeled with "anti-aging” properties—thaj,t-l'fw/
don't know are fake.



https://www.fbi.gov/scams-and-safety/common-fraud-schemes/credit-card-fraud
https://www.fbi.gov/scams-and-safety/common-fraud-schemes/seniors
https://www.fbi.gov/scams-and-safety/common-fraud-schemes/fraudulent-anti-aging-products

* 1i:IJ'()PIC 26: MOST COMIMON FRAUD

Funeral and Cemetery Fraud

Prepaid funeral services provide a windoyw of opportunity for unscru
operators to overchafge expenses anddist themselveglfas beneficiari

Many peoplte nowadays enter in ontracts to prgdrrange their fu
prepay some or all of the exp€nses involved, ase the financi
burdens on their famities. Laws in individ states regulate
various states have laws to help ensere that these adva
when they are needed.

and emotiona
industry, and
payments are

1E]s][E

Health Care Fraud or Health Insuranee Fraud
Health care- related schemes attempt to defraud prlvate or overnment health

weight loss products, or pill mill"practices.
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Identity Theft
Identity theft occurs when someone.assumes your identity to per a fraud or

other criminal act. Criminals can get the information they n 0 assume your
identity from a variety of sources, including by stealing#your wallet, rifling through
your trash, or by compromising your credit or bank information. They may/
approach you in person, by telephone, or on the Internet and ask you forthe
information.


https://www.fbi.gov/scams-and-safety/common-fraud-schemes/funeral-and-cemetery-fraud
https://www.fbi.gov/scams-and-safety/common-fraud-schemes/health-care-fraud-or-health-insurance-fraud
https://www.fbi.gov/scams-and-safety/common-fraud-schemes/identity-theft

* *T'OPIC 26: MOST COMMON FRAUD
ternet Auction Fraud
Cons_,umers are :f,Engl_y cautipn

making odd payment requests.

against

Internet Fraud

methods.

[
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Investment Fraud
Investment fraud is an offer-using false or fraudul aims to

solicit investments or loans, or providing for the"purchase, use, or
trade of forged or counterfeit securities. /


https://www.fbi.gov/scams-and-safety/common-fraud-schemes/internet-auction-fraud
https://www.fbi.gov/scams-and-safety/common-fraud-schemes/internet-fraud
https://www.fbi.gov/scams-and-safety/common-fraud-schemes/investment-fraud

* T'OPIC 26: MOST COMIMON FRAUD

LFtter of Credlt;:?
Letters of credit fratids are oftep/attempte

providing fatseé documentatiorfto show t
when, in fact, no goods-or inferior go

which-is rapidly sold off into the inflated
the fraud perpetrators (i.e., the “duwmp”). This results in_ik
gains for the perpetrators and losses for innocent thi
investors. Typically, the increased trading volurme is generated by
inducing unwitting investors to purchase“shares of the target?/
security through false or deceptive sales practices and/orptblic
information releases.


https://www.fbi.gov/scams-and-safety/common-fraud-schemes/letter-of-credit-fraud
https://www.fbi.gov/scams-and-safety/common-fraud-schemes/market-manipulation-pump-and-dump-fraud

* 1i:IJ'OPIC 26: MOST COMIMON FRAUD

**Nigerian Lett/e;? “419"” Fraud
+ Nigerian letter_frauds combi

with a variation of an ad

stationery, bank name and account numbegrs;”and other
identifymél\information using a fax number given in the

relies on/convincing a willing victim, who has
“propensity for larceny” by responding
money to the author of the letter.imNigeria in several
installments of increasing.amounts for a variety


https://www.fbi.gov/scams-and-safety/common-fraud-schemes/nigerian-letter-or-419-fraud

* 1i:IJ'()PIC 26: MOST COMIMON FRAUD

**Non-DeIivery of Merchandis

+ Non-delivery
Internet-auction fraud, i

+ Ponzi Schemes

+ "“Ponzi"~sehemes promise high financial.returns or dividen
not available through traditional inv&stments. Instea
investing the funds of victims, however, the co Ist pays
“dividends” to initial-investors using the f of subsequent
investors. The scheme generally falls-apart when the ope
flees with all of the proceeds.erwhen a sufficient n
new investors cannot be found to allow the copéifiued payment

of “dividends.” /



https://www.fbi.gov/scams-and-safety/common-fraud-schemes/non-delivery-of-merchandise
https://www.fbi.gov/scams-and-safety/common-fraud-schemes/ponzi-schemes

*;*Prime Bank Note Fraud

+ The purpose of theSe frauds is g
send money-to a foreign ban here it is
off-shore account in the rol of the coartist. From
victim’s money is used for the perp or’s persona
laundered inan effort to make_it~disappear.

ntually trangferred to an

penses or |

+ Pyramid Schemes
+ As in Ponzi schemes, the money collected from n
pyramid-schemes is paidto earlier victims to.pfovide a veneer of
legitimacy.”In pyramid schemes, howevef, the victims them es are
induced to récruit further victims through the paymen
commissions.
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* Rédemption / Strawman / Bond“Fraud

+ This scheme predominately uses fraudulent financi cuments—often

referred to as “bills of exchange,” “promissory.b6nds,” “indemnity
bonds,” “offset bonds,” “sight drafts,” or*comptrollers’ warrant%

appear to be legitimate.



https://www.fbi.gov/scams-and-safety/common-fraud-schemes/prime-bank-note-fraud
https://www.fbi.gov/scams-and-safety/common-fraud-schemes/pyramid-schemes
https://www.fbi.gov/scams-and-safety/common-fraud-schemes/redemption-strawman-bond-fraud

ﬁReverse Mortgage

+ Reverse-mortgage_s€ams are enginegred by
unscrupulous profession | '
real estate, financial '
companies to-steal the equi
property of unsuspecting senior
use tha§e seniors to unwittingly aid the
fraudsters in stealing-equity from a_fhpped
property.



https://www.fbi.gov/scams-and-safety/common-fraud-schemes/reverse-mortgage-scams

SCIENCEB HIND/B,E >T PRACJHICE
MANAGEMENT

B TOPTC 27;
'~  BEFORE LRETIRE
AND DIE




*
o A OPIC 18: THE, SCIENCE BEHIND TH

*PRACTICE):)I\/IANAGE!I\/IENT
The Five*P”s Mod/J

The 5 Ps are key-marketing ents desj
you think about your busifiess strategi
broadly, marketing-is a mix of busi
aims to build your brand andbusiness in

which areas of your business you can ch
improve on, to help you meet the needs of your target
market /



